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Work motivation is a wide area that affects many organizational aspects (e.g., job
satisfaction, organizational commitment and work performance). Until today dozens
of motivation theories had been developed, yet none of them could be considered as
the “right” theory. The purpose of the current course is to impart the students a wide
knowledge of most important motivational theories as well as the relevant
applications of those theories to management. Recent updated findings regarding
work motivation will be introduced throughout the course, and will be discussed in
the context of Health Systems.
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Latham, P Gary. (2012). Work Motivation: History, Theory, Research, and Practice.
Sage Publication, Inc. Second Edition (Chapters 6 — 10).
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