% ment.i

'

Higher Engagement
Seamless Assessment
Deeper Arguments

:NNTPNN DA17T NN11AYHYa
DT'NIVNWYN D'T1N1?
71NN D1




@ ment.i nna1avvan

N1vn

01NN1 011yn DINT e

NnY12 = 0'WTIM 012N D'WATIVON NN DY N1Nan @
D717 NN y'nwn? nnw

NNNYN + 1IN0 71700 nyan

11VL N111 17127 NIN'a

011N

nimMiamn

:D7'VITIVOY? N1'NAN

LONN T Y AN21 122 AN IRYP L, TR 1N e

N11WN N1 1149 7Y) N1A1ANA Y'PWwa7 91Ty e
.(hwTn




@ ment.o

wnnwn 'NTa N

OMywn 1"'a,0M311N2'0-N 01T e

nnN11av7an

TINYN / wapio Ny e ment ..

by Epistema

:TIN'7N 770N PIY 12181 19W7 'RT2 @ e Siswes @ien

Nn7'NN1 011" T2 NWya7 n1onnn
NYWn

770N 1910 / N1121n 217w
YN

YW DIN OY 0217 TN 112N

Nvonn e

110 NT'N1,VY1AW1 01T NN)
20717

20711772 NNV QNNWNY DNN
N1 ,9Nw7 - 0111°¥N 2y nvInn
.11

Should Ment have public
discussions (discussions which Fra—— 9.4w
O are listed not only to my team

members) along with the closed The score is indeed a unique Al contribution. "To
deliver on our promise" in this context means

presenting the actual probabilities and not just "top

& ity Folloing onswer”

o Tavika Katzanelson, Epistema
O @ Product o

discussions?

o

performance, UX based on our daily
@) crprence i mentand ot

0

(©)

You have two alternative answers. You are

ready!

Sortby: Score

6.8v
The score is indeed a unique Al contribution. "To.
deliver on our promise” in this context means
presenting the actual probabilities and not just "top
answer"

9 Michael Todd
¥ Product
BIFRICY €ado

430 Participated (10% | Mary Davis “ Most active




@ ment.o nnl1avyan

NTMY™N NINNNDN
112w ,0M17T ,NININN

WwNI Yy n¥y'nva Edit Profile Y8 yuany 1921in e Prrente @ wese

1N DW .11"7Vn v11an1 nanann / na%w natnn .
.77717RY NINOINNN DATAN DN 1YY ?:z:ﬁ!:‘:;!:;;
My 98 van7 Da 101 n1ann "wR / nainnn nnne e
nn) 0'winao MY 1N 0w .Team Settings
,N277Y N12T "9y1) 0'ao011 Admins 17 TanY , (niN1ap
LTIV (02189 nwat ,npnn

il
n

ail
@® o

K

g W
H z




@ ment.i nna1avvan

Ny D IAAN'T
207NNN DINTY NN

@ ment.o o Wellbeing Market Srategies” Q3R invite sl Analytics

:N27YN 121270 Awnn

712) 0111WN 011772 1YX1] N171va NNd :N17'va
.(2”1121 myaxn ,N1a1an ,niwn

.01117T2 NMannwn TINN

.01INN 12NJW NN DNTIpP TINNR

LINPNIVITND 170 OTINN NN DY :0INNY N121aN
.17YnW D111Y197 DINN N1A1AN :0121Y'00 N1ANR

Participation Assessment

SSXXX

18NN 20% YW N1y Ypwna 1INy e
01117 T2 D1annwn” vyn 01anann v e
.80 9w yN1INN 1710 0"7N111Nn




@ ment.i nna1avvan

:N'VITIVOY N1'NINY N1YyNN

,D7VITIVON 112V N¥NI1A1N T191 ¥Ya1pa 1”’¥n
J1WPN DY TN 4787 DN7NN 11NINY

:N17T2IN N1'NANY NYNN

,0TPM 17°'NNN .117T7 D27 1NIW INT2 107
1772 D'211yN 1INWIN1

.WAT1 YT 0NN N1'Nan 021N 1 e

DYV OY 12701 0NN 1T 7Y 2N AN IRTp e
.WTN7 NN D17 W' AWNI Da%wn

NINNATIT 127010 .071721 DMI¥P D'VAYN 12N
D1"ANW 11WN .0RNNY 120 012R10 0DININ1
1721w 172 DI%W D1Y'UN DN 11727 AN11PY
.0NIN 1109

TT1V7 1011 ,03%9wN D11W DAYV DINTNAd 1717 °
.ONIN 1ANNYT IN DNIN




@ ment.o nn11awvYan

11"TAN D'11Na

NN N1IAyA1 Naiwn AT

TINY2 NINIY 1N N12A1WNT7 A1NTA DN

7V INN0oN N1N1,N21wN 723 187 0117 TH " - - 3 oo Tn
D'N1NN DYV NIMONTNNN YW 719w O R R
A177T 12T .N21WN ANIRY D' TAINANT »
qpPwn N1N1,NNIN ANAW 1nY XY ,n11wNnY ey evertine 53 &
1T INTIW TN YT DR ' ef
My TInya DINN¥N1 OTWIND D180 11720 @ Doz
N1 T¥12 17209 DA 10" ow .Analytics . -0 o

J1°¥N NN 1awy
Assessment 1 D'NNN1 DANY DN -
.Analytics 711naa% nnnn .-Admins only ~ 70:

Agreement




Following All: 7 Discussions

ERmento 8 socomoyerorsenssion”
@ ment.o

Henrietta Mueller
Sociology of

Opened by me ry
= Organizations

v closed. What is the best way to measure wellbeing in organizations?

yTpr—— QEEQ - 55w - 7 conmens | Lot Hamtena st scses s ctcaton - 2rerss s

1 Unread g Ll overoue] Based on the case study we've read, How did the way Samsung treated well-being is changing the appro...

< Organizations

1 - 2 Answers - 6 Comments  Latest Henrietta Mueller edited their question - 2 merins ago
a
Status
T b What principles of well being should we prefer in the academic context?
uali S
Organizations

QEEQ) <o oo (Lo Pomiess st sits v zmenns
J

e (E:hnsme Cline OVERDUE | What type of connection can we see between entrepreneurship and the GDP?
uope

IN D2111Y) NIN1A1 N19RWYT N121WNT e AL

9 (E:hnsme Cline overouE | How does social distancing affect employees' well-being?
wope

*L| What can a small and under-funded organization do to promote staff mental well-being?

resources % 1wa (0WwaTivon 111y e
o283 kw1370 ns3n center == =
.(12%9w AnNNN 1IR) NN11avYa1 11"7Vn
NaINT 17410 IR N3V N2"AN D10 Y19 e
support@ment.io :nInN | ~ -
NY1 PYNI DT DR 29T :¥INIn e 70/ ij
N11wN 91w 117T) TIN™nn 114
N1YNWN N2'N212 DAIN'W ,0'WiTIV0Y
A(T1V1 My'w 01N MwTNn i

InNan7112Th e 100 28 24 100 1

397avg 108 avg 24avg. 466 avg 42avg
Henrietta Mueller : b 3 N
Wellbeing Market Strategies % Of discussions | % of users | # of views of my % of Answers by # of actions per
participated in collaborated with answers other users seen week

by me



https://education.ment.io/kb/en
https://education.ment.io/kb/en
mailto:support@ment.io

lo"n1ann1 o NIynwn 0'arT Nl

www.ment.io | support@ment.io




