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Student's Syllabus

Department of Education 2015-16

Course Name: Values as a framework for the study of education

Number: 1% Semester 129-2-0543 2" Semester 129-2-0553
Lecture: Dr. Noga Sverdlik

Instruction Objectives:

The course will focus on psychological, organizational and cultural perspectives
for studying values. Personal values will be used as a framework for
understanding educational and organizational processes in the education system.
In the 1st semester we will focus on the relevance of values to the analysis of
stakeholders' behavior and the school's culture. In the 2nd semester we will

conduct a quantitative research using a values perspective.

Chapters:

e Values: what they are? Psychological, educational and cultural
perspectives on the concept of values.

e Values' origins: Nature vs. Nurture

e Values, social perception and behavior: How can we use values
perspective to analyze behavior of students, teachers, parents and school
principals?

e How values can help us explain interpersonal and group processes in

school?

Values and internal conflicts.

Values and person-environment fit.

Values change

Values, culture and cultural values.




Requirements:

Class attendant and active participation: 10% (80% Obligatory)

Students will be required to read a weekly article and actively participate in
class discussions.

Oral Presentation of a paper and discussion in class 10%
Oral presentation of the research project 10%

Research project (in groups) 75%
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