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Values and Ethics in Administrator Preparation

Communicating across Cultural Barriers

Managing Cultural Diversity

Multicultural Teams

Cross-Cultural Leadership, Motivation and Decision Making
Cross-Cultural Transitions: Expatiate Employee Entry and Reentry
Administrator Practice and Preparation for Social
Reconstructionist Schooling
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Ben Gurion University of the Negev

Ben Gurion University

Dept. of Education
M.A. Studies
2012-2013

Management in Pluralistic Societies

Prof. Ismael Abu-Saad

Course code: Semester A: 12926090

Semester B: 12926100

The course will deal with school management and other organizations in pluralistic
societies.

Course goals and objectives:

1.

CoNORWN

Understanding different management models in multicultural societies (Hofstede's
model)

Values and culture

Management and culture

Values and ethics in administrator preparation

Communicating across cultural barriers

Managing cultural diversity

Cross-cultural leadership, motivation and decision making

Cross-cultural transitions

Administrator practice and preparation for social reconstructionist schooling

Course requirements:

oakrwdE

Active class participation

Reading the bibliographic list

Presenting an article in class from the bibliographic list
2-4 assignments

Presenting the final paper in class

Empiric paper. May be done with 2 students



