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Ben Gurion University of the Negev
The faculty of Social Science

Syllabus

Education Department 2013-14

Course name:Educational organizations in organizational perspective
Course number:  129.2.0444
Lecturer: DR. Nitza Roskin

Goals: The course is intended to sharpen the organizational perspective within
professionals in the field of educational organizations. The course includes concepts
and perceptions of the organizational theory and also processes and ways of actions
in this field. The goal is to develop and enrich among the student the understanding
and the ability to act in their area with awareness to the organizational context, with
affinity to relevant theories.

Along their course of study, the students will experience analysis of organizational
situations from the educational field with regard to the theories that they will study.

Course Chapters: During this semester the course will deal with developing

organizational understanding, along with relating to several main perspectives:
functional-mechanical, institutional, psychoanalytic and post-modern. Following an
introductory chapter, five main themes will be broadened: metaphors for
organizations, organizational identity and culture, the organization and the field
among which it operates, group and team in the organization and leadership in
organizations.

Course requirements:
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