"NT oy 'oNo

[2 NV'ONQMIINA YIN MWRT7 NXR'YIN 201 NIIAR NIANINNA 2NN [N 110919 XN "NT 0y
[201 71N"Y%7 NL2IEON [T 71011 N'WYN NOTINY NZ7nnn WX 7Y 0'T'RON X' 12y 1Nl
A"NINA [MI1A 2 NO'OMANINR T NTIAR 7W '0IPTER K'Y

Mznn .(Ph,D) 2"nXa 7910 NL'0NMINI (X.2) D'Y7WIN'A NNV NV'ONQIIRD A 1'D 0Ny
.DUN 71011 N2IAR DRP0219 ,07'79111 YNT ,WINK ARWUN 7101 ,NIANINA (12D DNINDN 07710
Journal of Applied Psychology, Personnel Psychology, Journal :j1a> ny 'an>a oo 1nnxn

.of Organizational Behavior and Human Relations

State University of Pennsylvania, USA, Cape town University 2 n1Ix 1109119 wn'y oiny
and the University of the Witwatersrand, South Africa, and the University of New South
.Wales, Australia

IR |'1|7'U"7I9I NIIAIX NIANINN D' 17 o'"pnNnn NN'Mynnn Minn



