02N MNP

DPYIN DIVID
2P -)15 VN V7Y : OV
4659086 ,34 POWION PIN N : N2IND
050 — 5611076/ 09 - 9509341 / 09 - 9509399 :T/OPA/NYV
skaner@bezeqint.net (9MNYT
1963 DN DD MW/NTD NIN
1 + NI HNNOWN 28N
SIND N1I2) D993 — PYIIN N3y :Mav
N2ovWN
B.A. 1983-1987: New York University, NY, USA
Psychology
Honors Program in Psychology, 1986-1987
Dean’s Honor List, 1986-1987
President’s Honor List, 1987
Graduation: Cum Laude
M.Sc. 1987-1991: City University of New York, NY, USA
Industrial/Organizational Psychology
M.Phil 1991-1992: City University of New York, NY, USA
Ph.D. 1987-1992: City University of New York, NY, USA,
Industrial/Organizational Psychology
Dissertation: Attributions about Male and Female Leaders in Organizations
Adviser: Prof. Walter Reichman
Postdoc.  1992-1993: Technion, Haifa, Israel
Postdoctoral research: Attributions about Male and Female Leaders in
Organizations — A Cross Cultural Study
Advisor: Prof. Miriam Erez
MNTPNR INND
(MBA) 2w 9N, 91129 10PN ,119999-13 NVIDVIDNN - NI : OPN-1992 e
DY - 1992 — ©YpOY Y13 NPYNNI NYIN
,DMNINDIA DOV : TMNIN NNMINN ,YNN-SANWN DI, NN DI : DINYNI

MNIN NI DIPPVPID

—(IMBA ,OSP-Overseas Student Program)n?»mingssan nm191na (H93IN1) N8N
TMIN NNMINN ,DMNIND DN MNP : ORI 0PN -2015

.0Y1N -2002 — (NMPY-TIN : XX OOYNIN NMODIYIIND) 895131 /191N N8N
DMINT MPOTN : RYN2

DYN-2017,2009-2008 — (7©»V N7 NODIVIIND) DV DNPY MNTPNRN NN N¥IN
21312 NNMINNN OYTND X1 : RYNA

2018 MHVD 108NN N¥INNN

.2013 -2011 = 799313 Y47 PHNOWA HNH93N MININ 219N N8N
TPININ NNMINN: XWN2

DNMIND MPTINI: XWNA . 2001-1999 7§29 19 H%319IN2 N8N
9111239 990N M2 — 2007-2006 NIVD 12208190 N¥INN

91779 990N M2 — 2003-2002 MVY 12208100 N8INN




19890 MINN*AN 19990 - D¥9) :01N-2003

DYN-2003 - ©YPOY HNINY 9901 N33 (NYDHINIY NY9a¥a) NN

TEININ NNMND,YNIN SARWN 9117, MMM D1 : DIRVNA

DYN-2018 — NN1PDAY 999N N2 (5HP9IINY NrI2¥a) NN

MIINDII NI OPNPIDYN DPIMNIN DOV, TIMNIN NNNNT ,DMNINI M) : DONYNI

YNN ARWN N MBA 12010 1123590 - h¥99 ¢ 2005-2004
TEININ NNMIND : XY

DOPOY DN NY ININ,(NN) 799793 NVIVIIN - DY : 1997
UM OIANWYA DI RYNA

DYPOY DN NPYRI ININ IRIYWIY NHYINN - N8N ¢ 1995-1994
THEMNIN NNNIND : NN

DYDY DN NYNRI ININ 13919 NHYINN- DY ¢ 1995-1993
.1995-1993, 1) IN NNMIND : XY

DYPOY DN MY ININL(XAN-DN YIV-INIT) PVDIA NVIDIDINN - N¥I ¢ 2001-1993
MDON 211771 WRIN YARWND 51703, 7NIN INMND : OINRWYNI

22 70N 1999-1998 MvY 120V8NN N¥INAN

29 MMOINA 1995-1994 MHIVD 122081910 NYIND

7PN92°092 Nwr NN, City University of New York — nsam : 1992-1990
PND09Y NN ,TINIR/MNMYYN NPNDND0AY NI : DINYNI

09IND* 0D MHNN

1. Cohen-Kaner, 1. (1993). Industrial Democracy in “Hassin-Esh” Israel. Scientific
Conference: Ergonomics in Russia, The Other Independent States, and Around the
World, Moscow.

2. Cohen-Kaner, I. (1997). The Relationship between Transformational Leadership
and Organizational Change. IODA(Industrial/Organizational Development
Association), Hungry.

3. Cohen-Kaner, 1. (1998). Perceptions about Management and Leadership in
Israel: A Cross Organizational Study. I0DA, Kenya.

4. Cohen-Kaner, 1. (1999). Transformational Leadership: A Cross Cultural
Perspective. Forging Regional Cooperation in the Mediterranean Basin, Nice.

5. Cohen-Kaner, 1. (2000). Developing and Implementing Job Analysis in an Israeli
Municipality. IODA, Thailand.

6. Cohen-Kaner, 1. (2004). Implementing Change — A case Study: The Israeli
Second Television & Radio Authority. American Psychological Association,
Washington, D.C.




HINIYI D092 DINN

DXN2DDIN MITNDN .NTIAYN MMPHNI DXYMIN DOWI) D112) 12D DXOIN (1993) .X ,IP-1ND .1
ONIwAa

DTN OININP MY YW PNOWN NDYNND .21 — 1 INRNDD IRIPY 9117 .(1994) X, NDP-1ND .2
VTN D2WY DVTN DN

International Military Liason Seminar .nn7ix2)y 8A82 7NN D) .(1995) .8, D7-)712 . 3

DY DOV D12) 02D DIOINMN KY IPNIYAYN XNIND MM .(1995) N ,DP-)ND .4
INIYW DINDIDDIN MITHON

The equation between personal traits/skills and specific assignment .(1996) .x ,7p-02 .5
The International Military Liaison Conference

MY DY NINIWYND DTYND .DIIYAY IRIYI 7TPIDTN NIPN” NYOIN .(1998) .X ,IP-11D .6
I OININP

2y MNNH DY ONIY DI .HNIYIA MDMIN DOWI 292 MPNIN MN’S .(2000) . X ,DP-1ND .7
.D2WNN YTIVNI DYIND THYN

STIPNA MIPNINNI NNV . NIANYD NN NN MIMINND .(2005) .X ,NDP-11D .8

From Performance Appraisal to 360-degree Evaluation-and All That (2006) .x ,7p-1259
Lies Between, The Israeli-German Top Administration Conference-Weizmann Institute

DYTPY NMNYN ,NDIVNN NI DID .JNINA 7MIPY 2107 NAIX .(2007) .X ,NP-)1D .10
INNAN ONNPN

TN NMNIDNIDN ,2PN) DI .PVPI NMININ NNVIVON N2 .(2008) .X ,IP-1ND .11

ONVIDIDNIIN 1T WHN IIRYAD DI .INIYD NINYND MNNIN (2015) N ,NIP-10D .12

DINPIVIYN 110N

INITO HNIN MNTPR 91N, MMNINYNI 199779 19990 -202D92939? : MNN-2005
DTIY NN NN PIN MNP, ANVARN NAYVN — PWAN TP : NNN-2018
091319 YYIN Y : NNN-2018

NPOY NINN N1 IVIVON 790N — PR TPN” NNAP : 2020-2019

DT NOIWN TONN MM’ 033 899 : 2019-2018

SPNN INN-NINTINY TIPIY MY NN THNINK ,NIND 990 : 2013-2012

NN MIVIVONY N Me , Rit Technologies: 2012

,DYT2IY NIIWN TONN NN ,2NINDINAN PIaN — S0 NNYOM IWNMI-99 : 2012-2010
.D5MIN MM NO

MNP, DN Y517 MDNN NPT OININ IV 9783 NIIIINY V) MINVYN : 2011-2007 e
.DYT2IY NIIWN TONN MM, 030NN

STYN PIND L OIRN NPYNN,D0IVN NPONN,OON 17200 NPONNY) PNRND 9N . 2010-2003 e
TIAY NN WNIN NPIDNN PINIR PNIN T MM ,(..MO»V 28 XN ,15 91D

TIMIN IVIVON )TN MNP, D99 02990 PIN - INIYIY IIND PIa - 2010 e
MY NI

JIMAN DIVIVOXY NN MNP, BT HINN-TINND TIVN - 2010 e




TMVLIVONI NN MM, NI NVTINT NPINHBN =213 11999112 NVIVIINN : 2010

JOMIN
PN TMIVIVORY PN NI, 1IN0 MININNDV -NIMIYN NXAP : 2008-2007
LDV PNIN MIND, HNITRND NAIYNN MVI - 2007

MM NN MM, TINNIN NNDVIVONI NN MND ,17Y¥a NYNRVYH N3N : 2008-2006
.117°521 NYNMINY DYDY

.PNDON PHIVIVON) PNTN NIND |5 NAYVN - 2006
JPIMNIN IVIVON) )N NN 99 TPIN-NTNYH NNAP : 2005
YD TPHIVIVON NPT NONN ,02-MTY P : 2004

DIMIN NN MM ORIV NIOYN : 2004-2003

SUNNOARYN NPONND NNPN L, INIR NIV 1799 DIPNTVY NIWN MWD . 2006-2002
PO NYNOLM MM’ ,TIIY NN TONN NYHRLM MNP ,TMNIN NIVIVON) NN MM
INYTO NI2YN , 0072 YT MYy

,DMINN YYUND DIPINT)MINITO N2V ,(070D)2089) 9pHnY N9pn : 2006-2001
OINAN NI (79792 NDMIM £33 NYTN

DIMIN NI N”¥a 1992 AMnd . 2003-2001
D3NN NI 199912 NVIDIINN : 2002-2001,1998-1998
NI MINITO NI2YN, (779052 N7NDY, PPN NIVOND )ONN) PINN 9N . 2009-2000

ITPNR

DMIN I, PN NIPY - 2000 e

DIMIN NI NIPYUNR VWY . 1999-1998 e

2mIN Yy» Global Wire Group ,»”ya sa.n.n:  1998-1997 e

DIMINNW  07Pa 51999197 S0¥aN NN . 1998-1997 e

DMIN NI 07Y3 INIPN NISY /AN ,IPOPMIN” ¢ 1996-1995 e

NINYHN NINNIA : DININ DINYNI NINITO NIIYN ,HN2Y IINIWIN 19990 . 2007-1993 e
NTIAY TPYIRP NNYPN ,D7TIIY INDIW) NYIN NS PN MIONN DN ,NINIVD
99 D117, NMNIN MIVIVON 07TV NIIWN YN IARYND D10 J1OWUN D) NN
.0793) DY

IV MVYIN 10,00V DNNPNI D09 MNITO ,MINEIN NIaYN . MNN—1993 e
D0 277,0770Y QNN — PIND 2PN ,)INVIIN NN PNHVIAN TIVND [, 1PTID PIIOLVY
E.D.S. 002158 — HYNEX, Job Info , IBM ,nw2>n nwhnt nTpan —»1n 0NN 0N
P22 ,7UYNnN MMAaY P72 P32 ,D0-19Iv , 10y /OINILY MDY, TIONIYY  HNIW
TP ,OWY N7YA DNP  NINNDN MNP DITPD 329010 ,7YTY TPAND |, YIND
—19,P% O¥-ON 1ION PN MINI —ONIARD ,00IN ,AINNDT — (MHP) 21V IpNnd
— VX JPIN-)2 NVIDIDNN,INDNM NPYYNN TIVHD ,NIIN IHPY ,1N7y3 VA NN
NNTO MITPN DINN2 MNNNT — NN NI ,NIYIN MM IPNNY DNNN

MTIND MI3N

.An — 2000 ,Academy of Human Resource Development e

AN — 2000 ,American Psychological Society e

. - 1997, International Organization Development Association - IODA e

NN = 1996 PINTPR MMV OIINIY TIPN - I.NO e

NN - 1994 ORIV DINDDDIN MITNON e

. - 1993 Society for Industrial and Organizational Psychology e

.MN - 1993 ,Academy of Management e

.IMN - 1992 ,American Psychological Association e

7N - 1987 Life member, Psi-Chi (National Honor Society of Psychology) e

Life member, NYU Alumnae Club, Inc. e

7NN ,1987 (in recognition of outstanding achievements as a student of NYU)



